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FLEL WARNING 


Until April 
PLEASE BE 


EXTRA CAREFUL 
with 


COAL 


ELECTRICITY 
and 


GAS 


Issued by the National Coal Board, British Electricity and The Gas 


Council in support of the Ministry of Fuel and Power campaign 
PI § 
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FOR USE IN 
KITCHENS 
WORKS 
OFFICES 
CANTEEN 
BAKERIES 
HOTELS 
DISPENSARIES 
SURGERIES 
THEATRES 
PUBLIC- 
CLOAKROOMS 
— AND OF 
COURSE IN 
THE HOME 











% Cuts out laundry bills and 


does away with damp grubby 
towels. Provides a fresh dry 
‘towel’ for every user every 


time. 


1e KINgston 7969 or write for fu 


QUIZ ELECTRICS LTD. 


1640 HIGH STREET, TEDDINGTON, MIDDLESEX 
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COIN-OPERATED 
MACHINES 
AVAILABLE NOW! 


For further particulars, write or phone now: 


AUTOMATICKET LTD. 


197 WARDOUR STREET, LONDON, W.! ° GERRARD 3482 3 





These W ate rpro f 
Elastoplast dressings 
keep workers’ cuts 
dry as they work in 
oil, water and grease. 


114 WATERPROOF 
; ELASTOPLAST DRESSINGS 
Ode 
This Medical & Factory 
First Ad Dutfit 
ol 114 Waterpr 
dressings made to th 
Elastoplast 
quality. Ni 


c 








you on reques 


e 
this .” 
ya i ay lam 
‘ye ?- 
SO MANY PEOPLE ARE 
TALKING ABOUT ? 


t is the perfect answer to these questions ¢ 


x If I need hospital attention, can I afford 
treatment a8 a private patient and thereby 


choose my own specialist ? 


*% What if my wife and children also need 


specialised professional care ? 


A TYPICAL EXAMPLE OF AN INDIVIDUAL CASE 


/ r £126 7 


f £8 


This plan is available both on an Individual and Group basis. 
Booklets describing both types of plan will gladly be sent to 


Crusader 
INSURANCE COMPANY LTD 


WOODHATCH - REIGATE - SURREY 











WATERPROOF 


Elastoplast 


MA BY 4% | f 





INSTALL 


PETER’S 


Eourmenr 


To 
Ensure 
Recurar 


Si PPLIES 
of SANITARY 
TOWELS 


Soluble and Non-Soluble 
—Choice of Brands) 


PETER’S AUTOMATIC MACHINES LTD 


1 LADBROKE ROAD, LONDON, W.11 ’Phone: Park 7608 








Why not 








fresh air 





compensation 
guarantee 


*To every worker who, 








while wearing Sound Brand 
internal Steel Toe Safety Boots, sustains a toe injury, we 


will pay £5 a week during the period of absence from work 
up to & maximum of 10 weeks as a result of that injury 


Send for our booklet explaining about this 
new scheme to 





e1 a Colt Ventilator t 
Messrs L Elkan Ltd Stepney Bank ge 


problein — and at 
Newcastle-on-Tyne 


Single units or complete 

Messrs H C Smith Ltd 3! Dale St Manchester : | ane presences 
s in and quickly, wit! 

ctural alterations or inter 


rupting production 
SOUND —4 
/ COLT 


FENTILATION OUR FREE MANUAL 
BRAND SAFETY BOOTS , 


fications of all Colt 
Ventilators with tables to show your re 
quirements. Write for manual 134 today 


~ COLT 


VENTILATION 


Chosen by over 3,000 firms 
SOUND BOOTS LTD SOUNDWELL BRISTOL ' ; sg eso 


. LTD. 8 ‘8 . LMbridge ¢ 
Brad 1 r , 


for first class foot protection | ae @)/ 
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On ly a ti ny SC ratch ! Yet neglect may lose production hours 
DALMAS DRESSINGS 4 
ARE A FACTORY “MUST” 


HAT’S a manufacturer’s aim? High production and good quality, of cour sut 
W it’s easier said than done when, as in any factory, there is a formidable daily 
average of tiresome little wounds that reduce efficiency—the cuts and scrapes and 
bruises that people don’t like making a fuss about. (‘It’s nothing—just a scratch !”’ 
Yet no employer can allow a man to risk getting dirt and grease into a wound and 
starting a serious infection. And in many trades—food and medicine, for instance—no 
risk of infecting the materials handled may ever be taken 

But nobody can do a proper job of work with a clumsy “‘dolly” bandage on his 
finger. That’s why so many factories today find Dalmas the complete answer to their 
first aid problems—because the men and women can wear Dalmas 
dressings and never notice them, because they’re waterproof and 

washable, because they stretch to fit and they won't come off! 


_ DALMAS LTD. LEICESTER ve 


London Depot: 1 40-142 St.J Street,E.C.1 (Clerkenwell 339% 

Leeds Depot: 14 N St t (Leeds 29764 / 

Scottish Agents: R tI rd, 29 Waterloo Street, Glase 4 aN 
C.2 (Centra 6 





St. Dalma eland) Ltd., Her lace rblir All over the country Dalmas dressings can 4 
be found in factory first-aid rooms. Dalmas 


in hand irgery cabinet 
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\ 


“ 
. 


EMIT 


et 


! 
rs 
; 
« 
; 
& 
} 
‘ 
; 
& 
} 
« 


be 


sl 
5 
, 
f 
f 
? 
f 
, 
3 
] 
f 
, 
f 
, 
3 
i] 
f 


beau abr an ebeos 
S818 Die Die Die i 


Personnel Mana 


difficult days for f 


mS 


an industt 


 tabsen 
we 


eek eek ek ek ek et) 
ae 


AUP OUP UP UF ee ee ee 


muereertememutrnersez 
SSSA SSS Ss 


TOMS 


/blaina i /rapers, ele 
ROBINSON & SONS LTD., Chesterfield, Derbyshire 
lerererer OS PL IS DODDS NSS NO SONOS ONO SO NOLL NOL LL NEO NONE DOSS OL SL SO SOL OLS 


390 MARCH, 195) 


“ 
. 


eR 





BUILT FOR 


PROTECTION 
agate 


foot ayweed 


Totectors boots and shoes have made a big stride forward in reducing foot injuries amongst workers in 
all industries waere foot accidents have been all too prevalent. Here are four concrete reasons why 
*Totectors”’ stand up to the job: 

Special Padded Tongue affords additional pro 

tection to the instep. 
4 Solid leather soles and heels Also available 
with rubber soles and heels 





1 Neatly concealed ‘‘ Totectors’’ steel toe cap 2 
withstands a static weight of 3 tons 


Quality leather uppers and leather lined 
throughout. 


Regd Trade Mark 





can make these safety 


Ladies’ Totector foot- *% You 

boots and shoes available t 

wear is also available your staff at manufacturer's 
prices 


Write for full particulars 





ble only fr 


WILKINS & DENTON (1 ondon) Ltd. Granville Sq., King’s Cross Rd., London, W.C.1 


Z ‘ By means of key boxes 
A Z Z , sited at strategic points 
A re yo e@ : AV | in your belldine. all of 
e ; i which the watchman 
BA ‘ must visit in turn in 
SURE your Z Z \ — - actuate the 
« ” atch’s mechanism 
L477 (which automatically 
ZA } records the number of 
J > g BZ | the post and the time of 
watchmen : the visit), LLEWELLIN'S 
A watches provide a prin- 
: Z ted record of the tirn 
make EVERY ZZ and regularity of th« 
patrols in your build- 
Z ing—all night—ever 
night 


patrol ?... 








... you can be if they carry 


LLEWELLIN'S Wétisimmen’ diaccnee umm y ae 


providing you — sini cd “ oof that their round re made - leather pouch and 
correctly, at the proper tin even duri the ter-1 nie } line £32 
stretch” whe s aaanedidien seems safe and qui the very period during : pea 

Stations, ea ° 
which the majority of fires and burgla J 


LLEWELLIN’S MACHINE CO LTD 


KING SQUARE - BRISTOL 2 


Telephone 2089 


18426 
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xX Antibiotic b Antiseptic 


Mathaplest 


«<* 


SULPHATHIAZOLE ELASTIC STRIP DRESSING 
LTO., 


n lengths of | yard, and in widths of | 2) and 3 ins 
DYER STREET, MANCHESTER '[5 
| 7 
_- — 
H a 


WILLIAM MATHER 


a” 


Plaister makers since 1826 





Shut 


» 
Woo 
MY 


now 
I’m fine 


thanks to 


A’ 


\\ 


coat 


vi\ 


gaction and speedy 

And Cephos i; 

safe and does not harm the heart 
weder fort 


8 doses |6 21 doses 37 : 
Single dose 2d .*% 
EP} > BLACKB 





W.M.DELF (LIVERPOOL) LTD. 
SOAP AND DISINFECTANT MANUFACTURERS 
DELCO WORKS, LIVERPOOL, 9Q. 
PHONE AINTREE 1752 (2LINES) 


GRAMS “GLYCERINE™ LIVERPOOL 
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SPECIAL OFFER OF 


INSULATED FOOD 
CONTAINERS 


WILL KEEP CONTENTS HOT FOR 
MANY HOURS 


Outer: Cream enamelled with glass wool 
insulation. Size 21\"" X 144" X 18” 
A set of 4 Aluminium Pans each 16” X 
11” X 3, with covers and lifting 
iandles, fits inside outer container. Each 
set will hold Meat, Potatoes, Vegetables 
and Sweet for 40 persons. 

The seamless pans may be put into the 
oven to be kept hot until ready for 
transport 


JAMES FARQUHARSON & SONS LTD. 


(Specialists in Factory Tea and Food Distribution) 
PARK PARADE, HARLESDEN 
LONDON, N.W.10 


ELGar 4080 (4 lines) 











COANEY 





CANTEEN 

AND 

CATERING 
REQUISITES 
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E. COANEY & CO. LTO BIRMIP 


| 





’ 


reens 


fh 


BRITISH FOOD PRODUCTS OF QUALITY 


CANTEEN CATERING 


CUSTARD POWDER 
BLANC MANGE POWDERS (Assorted & Chocolate Flavours) 
CORNFLOUR 
SPONGE CAKE & PUDDING FLOUR MIXTURE 
DESSERT GELATINE UNSWEETENED 
BAKING POWDER 
ROASTEX (Gravy Powder) 
GRAVY SALT 
YORKSHIRE PUDDING, PANCAKE & FRITTER 
FLOUR MIXTURE 


Packed in special bulk quantities by GREEN’S of BRIGHTON 
Makers of Green's Sponge Mixture 


antractors to H.M. Government, County Councils, Institutions, etc 
Samples are available on application to 


H. J. GREEN & CO. LTD 


BULK SALES BRIGHTON 
DEPT. 








FIRST AID Every Welfare and Personnel Officer 
HANDBOOKS ‘should know of — 


ANATOMICAL DIAGRAMS 
anD CHARTS ror LECTURES 


HUMAN SKELETONS | 
for sale 


H. K. LEWIS & Co. Ltd. 
136 GOWER STREET, W.C.1 


Telephone: EUSton 4282 














The latest and improved range of 


ain], ~~ SAFETY BOOTS or SHOES 


Special Lines in 


CAFE, CLUB & HOTEL FURNITURE | offered by the safety footwear specialists 
eS * MAXIMUM SAFETY 

acc, ae + UNRIVALLED QUALITY 

30 Stools, 14s. 8d. each | * FULL SATISFACTION 


Secondhand 45” «x 24” Glass Top Tables, £7 
h. 
WE Oe ene eae a You are cordially invited to send for our 


illustrated brochure which also contains 
pence details of our ACCIDENT GUARANTEE 
meal Jelks 
Fel. : North 2747 | BRIGGS INDUSTRIAL FOOTWEAR LTD. 


(13 Lines) - ) 17-23 DOVER STREET, LEICESTER 


Est. over 100 years 




















in MEN dont seem to understand 


the importance of the welfare side from 
THE WOMAN’S ANGLE 


By the simple depression of a lever THE 

BARRYWALD SANITARY INCINERATOR will auto- 

matically and effectively destroy sanitary towels, 

surgical dressings, documents, etc., solving a vital 

and major welfare problem in FACTORIES, 
OFFICES, INSTITUTIONS, etc. 


REIGD. 


“ BARRYWALD 


utomatic Incinerator 





Patent Nos = 
555062 621985 and 
corresponding Foreign 
Patents 

Visit our Stand No. E 4l, 
at the B.1.F. Olympia 


ECONOMICAL: EFFICIENT: FOOLPROOF: 
INDISPENSABLE 


7 SANIGUARD APPLIANCES Avnucled 
62. LONDON WALL, LONDON, E.C.2. 


Telephones: MONARCH 4922 - 4923 DIVISION Of ALLIED MIETALS LTO. 
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‘Wheelers of Plaistow”’ 


specialists in the 


manufacture of 


OVERALLS 


for 


MEN 


and 


WOMEN 


in every Trade 


H. WHEELER & CO. LTD 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone 1 GRAngewo d 407! 





DIGNIFIES 
THE JOB 





Think of Hygiene 
THINK OF HOMACOL 


is more than a passing phrase 
welfare, of increased pro 


"Industrial "hygiene 
it is the basis of workers 
ductivity—and, often, the dividing line between Profits 
and{Loss. That is why the Homacol Liquid Soap System 
is’worth looking into—it provides the most economica 
basis for efficient industrial hygiene 


HOMACOL LIQUID SOAPS are safe, easy and 
pleasant to use. Their cleansing action is thorough 
yetl'smooth—and only a few drops are needed for 


“good wash."’ 


HOMACOL DISPENSERS provide, drop-by-drop 
just enough soap for a rich lather—no pilfering 
Available in many modern designs 


arger 


no 


waste, no mess 
glass or “ Staybrite 
installations soap can be piped direct to washbas 
patented Pluto 


stainless steel For 


rom a centralyreservoir by the 
Gravity Feed System 


HOMACOL 


Liquid Soap Service 


For full information about a 


* Homacol Liquid Soaps 


Dispensers, write to 


THE HORTON MANUFACTURING CO., LTD. 
MAKERS OF ‘HOMACOL’ LIQUID TOILET SOAP 
RICKMANSWORTH, HERTS 


Tel Groms 
Rickmansworth 319! Liquisopa ' Rickmansworth 
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| modation, suc 
| mediwval stairway to the cellars have been carefully retained 
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COVER 


We illustrate the magnificent baronial hall of Acton Priory 
eight hundred years of history now enters on a new lease of life as an up-to-date 
Welfare Centre for the 400 workers of W. H. Nevill Ltd. While the conversion 

accordance with the latest ideas of canteen and “club” accom 
ancient features as this staircase, some of the panelling and a 
(See story on 


which after nearly 


page 397). 


Published monthly by Trade Chronicles Led., 180 Fleet Street, London, E.C.4 (CHA. 8844) 
Incorporating “Civil Defence Journal and ARP & NFS Review’’ and ‘‘Welfare,’’ London. Subscrip 
tion rates: 20s. per year, post free, U.K., abroad; Is. 6d. per copy, Is. 9d. post free in U.K The 
Editor will consider articles, news items, photographs and detaiis of new products. No responsi- 
bility is accepted for MSS., and stamped addressed envelope must be enclosed if return is desired 
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ite all precautions, 


vour plates, cups and cutlery just stay 


dull and smeary. If your dish-washing 


methods or results leave anything to bi 


desired, you are not using the right grade 


of Detergent. Let B.H.¢ that right for 


you. Their Technical Representative will inspect 


your machine, take samples and their laboratories 
wil prescribe the correct grade to give you both 


brilliance and sterility 


COLL< 


THE BRITISH HYDROLOGICAL CORPORATION 


MERTON 
| (4 lines) 


w.l9 
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790 Years of Tradition Helped Create 





PERSONNEL MANAGEMENT 


A Modern Welfare Centre 


INCREASED 
PRODUCTION 
THROUGH 
INDUSTRIAL 
EFFICIENCY 





io JUNDED in a.p. 1200 by M 
of the Benedictine Order, A 
Priory has a long record 

It was occupied 


members of th 


members 
mong later 
the best known wa 
the famou writer 
e terminated 1n 1836 
ubstantially rebuilt 
i typi il 
Victorian othi restora 
1939 , | 
known London whol 
H. W. Nevill Ltd on 
four factories in London 
cted in 1887 in 
yrounds belonging to 
¢ 


interesting to note 


it rebuilding exc 
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for 100 Workers 


Not ever y firn 


has a Priory at its doorstep and the site of the 


majority of works was not so long ago devoted to agriculture. But 
even fields have names—and some have a history as well—and it 
is a good thing to “key-in” one’s planning with what has gone 


before 


Here is how a medium sized firm are building today’s 


traditions on the site of past history. Nevill’s of Acton are part of 
a great and important bakery group and they have all the advan 


tages of the latest mechanisation. 
ess—the close-knit friendliness of the family firm 


and with su 


0,000 sliced, wrap 
ped loaves, hardly 
touched by hand, are 
produc ed each week. 
Picture shows part 
of one shift’s pro- 
duction passing 
through the _ slic- 
ing and wrapping 
machines before 

final dispatch 


Yet they strive to maintain- 


introduction of elaborat« equip! ent 
ind new ovens the modern baker in 
t fully mechanised plant of this kind 
is not necessarily the fully skilled 
worker of the old hand-made day 

While there is need for more nd 
more higher technical training among 
the supervisory grades and for the 
kill that results from long ex- 
perience of the practical routine of 


S 


the process of production, the stand 
ird required of operative 
paratively imple At 

time he idded 

that in a progressive 

kind we should work a re 

with each man aware of the 

that he play in the produc t11i0n a 
whole Each of our workers 1 
vital link in our chain of production, 
ind to son in 


degree each 
the Company 


Phree-Shift Working 


rder to encourage the 
the workers and 
condition 
zo t 
ing tw 
i nd 
daily 
two 
The fi 
ce nsiderably 
iired by the Tt 
i is fixed at £7 per 
a rota of shifts prov ding ¢ 
with a long week-end fror 
2.45 p.m. on Friday to 10.45 p.m. o1 
Sunday) every third week Sin 
introduced produc 
considerably 


this system was 
tion ha ncreased 
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NEVILL’S THREE-POINT 
POLICY 


1) To produce Bread and Rolls of 
the highest quality. 


2) To give to our customers unfail 
ing courtesy and the best pos 
sible service, 


3) To build up a happy team spirit 
throughout the organisation so 
that each one of us will gain 
real pleasure and happiness from 


his work.”’ 








19 
in 


398 


intake 
compli ition 
ire, therefore 
have done their 
ind 


illy re 


many of the 
ommended 


] 
a 


y employed b 


19 and on th 
1 Social Club, w 
tory ba 


VOCS 


. eebebeeed 
Tiiiie: | 


with the release o 


nys from requisition 


to take a big step 


47 Mis Hodges was 
Welfar 


1. All employees over 18 and under 60 years 
of age must take up membership. No benefits 
will be available until the employee has com- 
pleted 13 weeks’ membership. Contributions 
(and benefits) cease on leaving the employ of 
the Company 


2. The objects of the Society are to pay sums 
of money 


(a) To a member or associate member in the 
event of his sickness or disability (both 
duly certified) such as would prevent him 
following his employment. 


To a member on the birth of his wife's 


child 

To the personal representatives of cer- 
tain members or associate members who 
at the date of death were not eligible 
for admission to the Allied Bakeries’ 
Pension Scheme 


(d) To a member on the death of his wife 


3. Each member shall contribute 9d. weekly 
(associates pay 3d.) to be deducted by the 
Wages Office. The Company contributes a sum 
equivalent to one-and-one-third that paid in by 
employees 


: growth of the Sports and Social 
encouraged further facilities 
rooms for the Club were set aside 
new Welfare Centre where pro 
vision is made for most indoor games 
Incidentally, the Club’s Christmas 
Party i high spot ol 
ir, is run and financed entirely 
Club and its own members 
he creation of the Welfare Centre 
the major post-wal 
elopment to be recorded at thi 
ge and our illustrations the 
imazingly high standard has 
ichieved It 1s 
hoped that in due 
ven better facilities, will 
it the Leytonstone 

Hill factories 


in the 


Children’s 


ot course, 


show 
that 
however 
similar and 
be pro 
ind the 


been 


course 


Health Problems 
has not, in 
trade 
long 
dust 


Industry 
ist been an attractive 
1 health point of view 
excess heat and flour 
le workers susceptible to occupa 
and special regu 
time to time been 
Modern work 
plant, 
changed 


he Baking 
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disorders, 


onal 
have from 
precaution 
improved 


conditions, 
rn trade facilities have 
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iturated 
} their fre 
sential to hy 
ch worker, 

i week 


bt 1 the magnificent stair- 
case and central hall of the old 
house make n attractive feature 
{ Servery and canteen in the 
Welfare Centre This room—and 
executives’ luncheon room adjoining 
(there is no division) —were formerly 
library and drawing-room 
Latest kitchen layout makes catering 
for all-round-the-clock workers a 
pleasure 
Modern equipment ensures that each 
man has a dry suit to put on, on 
entering or leaving the bakery. Note 
hot-air ducts 


oftener) a complete set of working 
clothes which are washed, laundered 
and repaired by the firm Clean 
towels are also provided at regula 
intervals 


Clothes Dry ing 


Another feature in the Pnory Wel 
fare Centre calls for special comment 
In former days each baker was pr 
vided with a locker for his clothe 
He had perforce to hang his wet 
sweaty uniform in his locker 
end of his day work and 
next morning he had to don his 
form still wet from the previous 
day. Nevills have changed all that 
and what an improvement it is! 

On arrivii 
( hanging Room and obtain from the 
attendant a wire clothes hanger of 
the latest industrial type which 
holds their complete outfit or over 
ills After changing, their out 
door garments are hung away in an 


mployees go to the 


iir-conditioned room under the care 
of the cloakroom attendant until the 
hift is over, when works clothing is 
returned t hung up in a hot air 
current. The 1 rms are thoroughly 
iired ( before ( 
used again wet day 
door garment e dried 

ins 

he provision | 
ut absenteeism considerably 
the views of both the Worker! 
resentative } t nas 
this rather expe 
proved its 





whip or slave-driving method 


r 


Bit ac oo" This Open Door” Plan 
momma! as Built Up Production 


irried out 


} 


+} 
ho 


they made to ea er 
tarted the firm in 1946 i 

hej “4 oe Man for man we are turning out four times 
more than any similar firm.’’ That is the proud 
claim of Bardic Ltd., Southampton, manufac- 
f mutual tru 1e staff trusts 1 turers of aluminium alloy die castings. It was 
management to play square wit made, jointly, by the company s chairman, Mr. 
them. The management know t Stuart Barker, and his co-director and general 
workers wont let them dov manager, Mr. Vernon Meager, who have 


act, nght from the top—repr { 
: Bar| s a Mi, le Pe lagers worked together for |5 years. 
person responsible 


to 


} reaping the h 
what we sowed then If our fore 
I had planned and_ treated 


employees as human _ being 


qual rights, present industry 
not have had to contend wit! 
h strife and so many strike 
the age of 20, Barker tool 
rst executive job and learnt a sha 
lesson which he has never for 
Ihe owner told him Fell your 
en that, if they turn out this ord 
in ten days, I'll pay each one a 
Barker told the m 
laughed bonuses 


before 


iid 


But | i nly i vith 
full co-operation Mr. Vernon Meager and three of the ‘‘lads** discuss a tricky 


nit 
production point 


Barker's voice 
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Why Not Call 
\ Spade? 


A Spade 


By H. KEAST, D.P.A 
Establishment Officer 


A 449 Cornwall County Council 





A lot of folk will not under 
stand you if you call a spade 
“a horticultural implement 

and in any case you will not be 
entirely accurate. In personnel 
relations it is essential that the 
men on the other side of the 
table (and the directors, too! 
know exactly what you are 

talking about 








wctivitie Thu concept of personnel k), operatives (workers, artisans 
personnel director, a i Lit nai me for 1n a memorandum chanics, workme) mill hands 
: } 1f Personnel Manage rtisan (mlechantcs handicratts 


the following t 


with varying degree 
ections 


“Staff Workers 


ther hand 


_— . Methods of recruitment, selection, 
Vitles Can J ary training and education and with the 


From Firm to Firm proper employment of personnel; ’ : : nian 73 

s e imendation of con 
Terms of employment, methods and .,... priate terminology to « 
standards of remuneration, working if vocational grouping 


conditions, amenities and employee W< I y hand or by brai 
} lefine 
of the } pee ee personnel is defined by 
the f iO! cise Oxford Dictionary as 
The maintenance and effective use 
icture of the concern . 8 meaning body of person engaged, 
of facilities for joint consultation — , ecially in public institution 


n according to 


lo may h 
nanagerial statu ! cecutive between employers and employees 
of the full range cSOn! and between their representatives, 

from the ‘‘hiring and firin 

labour to the settlement « 
department ind br 
selection of salaried f } Pet Managers’ al personnel management have been 


training and welfare , I Vv qualified rain elected for illustration, but many 


Words in Daily Use 


> le » > 
settlement of disputes. Only two matters connected with 


and of recognised procedures for the 


nployee Again, he may t f t iy n tl tl pheres of personnel work 
I added; such as the 


to an executive ma 
right of intervenin ! u ndin 1 ap] I nology connected with staff engage 


f authority; he n l I a ACN or the ne! wr recruitment processes, the 


of autl 
t yeneral manager a types of welfare functions 
departmental executive . , : P ; the kinds of wording I 
ed another way, the I I vee regulations and the 
Personnel management 
Some Definitions erned with the day 
ivities of ordinary 
the ques 1 I in their ily worl 
describe } . i non word ilready in. free 
ployee 1 illustr circulation by ordinary men 
men. This has its advantage 
m Ing ind its disadvantage ind 
Oxford Dictionary idvantages are patently i t 
ms, Manual e1 when two or. three 
simply m types or organisations meet to dis 
; personnel matters. On the othe 
it is not suggested that there 


he invented some eclectic 


jargon to be understood 
i 


type by the initiated—and to dis 

their technique deficiencies! 
title I | ween the extremes of 1 loose 
for fricti within an orgar Ol y ¢ t videly-differing use of everyday 
ind prevent t describe specialist functions 
to outsider n their lit I t ire! ) I er ; 3 devising of an_ elaborate 
correspondence t ! is room 


ing out varyll 
rhe Institute 
igzement has alre 
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Man and His Clothes 


hing 


Some trades demand protective clothing 
others do not. Yet accidents damaging or 
destroying out-of-door garments are by no 
means unknown in all places where peopl 
work—and theft is all too common 

Who is responsible in such a case—emplo 
or employee? It may well depend upon trade 
custom, implied bargain or what you will. 
This article explains some of the problem: 
which may arise. 


yer 


must 
For 


waterpr 


example 
oo! 
prescribed 
ft gut 

tant gloves 

the m 


nised 


cerned with 


enamel and gal\ 
These 
in detail t 


special regulations 


upol 
a 
youthi 


local Odeo 


implied 
de an ext 
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the Bank Clerk should wear 
1, 


rd 


—In Industr 


H. BOULTON 
B., A.C.LS. 


collar’ 


T 


m Atkin 


Question of Damage 


with lo 
difh 
the 


ilitic necessary to reé 


onnection 
more 
! irise 
ossit 
trie legal 
art 
tionship 
ment which 
written 
ferred 


irties 


failure to 


damag 


therefore 
lost ind the 
tution, the qu 
ire firstly 
lo 
ployee 
Ty. A. vhether the 
failure to 
omplication 
Everyone 
welfare ha 
u 
vment 


plovee 

ploy 

Priestley ’ 
Reform (Personal I: 
1948 tt} doctrine fe 


Law 
of 


mon law +} 


limited 


Employers’ Liability Act of 1880 


V 


ind 


It prob- 
i1rious 
view 
lly. 
rela- 


in 1837 unt 


ou 


ipplic ition by the 


und 
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nowever 

may be 

n that it ibolished | { tly I loor y ‘ I whose ct 
1948 liscreetly 
rrect yom re 
Both the removal of its application pudiates liability i. theft from the 

to ‘‘workmen’’ in 1880 and its abro var , 
gation in 1948 relate to ‘‘personal Cloakroom Thefts 


ikroom in the basement 


been said, there is no 


injuries,’ and the presumption is a ' cloak 
that the doctrine is still valid in re ; 
lation to damage to property. 


4 ; : on ite if 1 ver" ot 


where but 
i theretore jrown 


ind 


| 
LKINE 





TA. 


The typist in a dainty swim-suit or ‘‘Bikini’’ has only herself 
to blame if she ts sent home to dress! 
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THE ELLISON 
LUNCHEON CLUB 


Britain's Oldest 
Profit-Sharing Scheme 


Bral nd , rs ha e4 


Journalist Gives 

Workers 

Joint Council Reports 

( _ f ti t t factors mM 
getting t consultation t rk is 
t of getting informat« mack to the 


ble 
he 


10 p.c. for Pension 


LTD 


{11 Have Shared 


In Pr osperity 


ng a 
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“PERSONNEL PRACTICE” Ss, B. RR Exchange 


Training Schemes 


Interest Aroused 


T'wo Generations of ‘‘Know-How”’ 
S SBA fory 


REPORTED IN HOUSE ORGANS 
British Aircraft Construc 


Thorncliffe News (Newt < ty ol 
, 1 ( I ft tors d ibes this apprenticeship train 
tr It show 
ind edu 
find 
tic 


Advance (Buln: 


, r th lu 


x 


La 


irr 
la 


Mars Magazine 

re] -. filr ) 

for the t I I 

ps a 2 ' {lmost 100 p.c. 


ev. ae 4 eave. eter se Workers’ Vote 


10.000 1 and Red (|! 
hte H iL 


G60 000 


National Post | \ 
T ( | 


joint 
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Laundry Industry Now 


Has 


Bakelite Ltd. 


Run Spare-Time 


ry . -_ 
raining 
. _ 


Bes I h : 


How They HW ork 


19 


W 


$ 
[An example of personnel manage 


ment as regards the canteen appears on 
page 418. | 
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Own Welfare Plan 


proprietors and managers are now digesting 
which, if extensively adopted by their industry, 
new standards of welfare for the employees in 
y go a long way to improving the rate of 
ng of workers, of whom laundries are still a 


rt 


By JOHN SANDERS 


lition 
to 


‘ 
t 


( 
provide 
indard for 


working 


far 1 ! 
condition 
Cor 


1 Ba 


rnte 


- Welfare 


sis for 
It ' tit find that 


the 


l to the 
nn that 
—‘‘welfare depends largely on the atti- 
tude of management. It depends, in 
short, upon satisfactory relations be- 
tween management and worker. With- 
out this it possible to have the 
‘form’ of welfare without its ‘spirit’ 

4 point 
looked 


] 
1de 


Committee et ut view 


is 


} ometin 


ipt 


In a 


‘ ‘ 


bel 


whol 


when itte ng 


faults 
y 


per 


i to detect 


management 


ippeat 


mM 
itherwise 
An 


; 


the 

As 
to be only too obviou 
that 
been 


requires co-operation 


worker iin this would 
were 
che 
employees 
ivs the 
oduced 
approv il and 
the 


for 


too man uc nes 
y l m 


in? 


Im post 


ibove Welfare 
1 only | 
workers’ 


repo 


th 


must " tr with 


il 


consent ‘ 


le 
tion of providing n 
sultation with the 
the Joint Committee 


operation ' to que 
ichinery cor 


workers, which 


thinks is very 
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at the conclusion that fatis 
result of long periods of sta 
particularly as 
laundry 


tne 


Other Matters 


Factory Practice 


1ainder of 
ire largely 


j 
mode! 


whole 


ited 


New Baths 
and Locker Rooms 


UNDRY 
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Latent Talents 
and Innate 
Capabilities” 


A° Lord Citrine says in his foreward to the Electricity 
Sup justry’s exhibition catalogue, latent talents and 
ipabilities expressed in hobbies and off-duty work 

of the greatest value to modern industry and 
tizenship. The Exhibition of Arts and Crafts 
show a Selection of illustrations, comprised 
2,000 items, themselves the pick of 11,000 


om national “eliminating” contests 





Visitors admire some of 
the three hundred photo 
graphic exhibits 


A general view of paint 
ing, sculpture and models 
section. Here there were 
several hundred exhibits 
of all kinds, including a 
great many examples of 
engineering craftsmanship 


The furniture section also 

included exhibits of tur 

nery, furnishing textiles, 

carpets and rugs, most 

of them of outstanding 
quality 


Sir Henry Self (deputising 
for the Minister of Fuel 
and Power) opens the 
exhibition, supported by 
Sir John Hacking. A 
B.E.A. quartet provided 
incidental music! 
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Check On Your“ First-Aid”’ Fire Plan 


Whether in pesce or in war it is important thet someone By ROLAND E. LAMBERT, 
in each department of every factory knows how to deal witt " 7 : 
fire. Are you sure that in your works there are trained A.F.LC.D. 
personnel who know 
% HOW TO CALL THE FIRE BRIGAI 
te WHERE FIRE EXTINGUISHERS ARE LOCATED 
% HOW TO USE THEM? 
% WHAT TYPE YOU OUGHT T 


If not, you may find a “little fire’ curr a disaster 


Three Main Ways 


To Beat a Fire 
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PERSONNEL NEWS B 
LATEST WAGES NEWS oocan ey 


Claims and Awards 
BUILDERS Abe 


tor 


FARM WORKERS 
CIVIL SERVANTS—Th: 


} 


( 


I 


MERCHANT SEAMEN 


£930 40) ¢ £1. 150 * 
£1.02 { . that 
£11 £50 t 34 SCHOOI 
£1.02 £1 200 I i t 
CIVIL SERVANTS—1 Ir 


i 


POST OFFICI SUPERVISORS 


tAILWAYMEN ( ra rAILORS 
, : ‘ 7; 4 ‘ te S50. 000 
r £650 r PY , ’ , 
£715 (fort r 2675 86 I t 
£800 t 
£900 ] 
former! £1,000 
DOCKERS 


bp 


11 
t 90.900 
; 


het 
t 


DOCKYARD WORKERS 
rease H.M. D 


tr 


ELECTRICIANS — 1 


ur 


} 


ENGINEERS—D 


Apprentices of Guy Motors Ltd., Wolverhampton, held their annual dinner 
when several ex-apprentices made it the occasion for a re-union. With them 
were a number of foreign students at p Some of the 
apprentices wit! f id of ta Mr. J. F. Yates, Personnel Manager, 

who presided 
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resent with the firm. 
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“Tips Are Not Wages 


Court Decision 


Th! ik 


Employers’ eu 


} 
emt 


proye 


A YEAR’S INCREASE 
VV EERLY wage rates in 195 


1 iveT 
1949 
timat 


per cent in 
It is ¢ 
Labour $50 000 

l f £2. 020,000 

[ 1949 

figure " ner 
£1,.076,000 for me 5.200.000 
ind in 1948 £1 
rker W 


Against 


900 000 7.750.000 


nt, large 
land cl 
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‘x-Regulars 
in Industry 


One-in- Twenty? 


| ro 


b 
i D 
in Isetu 
Ihe Council has recommended that 
industry one job in 
twenty ex-Regulars as 
than two hundred service 
been recognised as 
of skill which warrants 
fully-skilled work- 
Recognition for 


should set aside 
tor 
More 


have 


vacancies 
occur, 
trades now 
giving a degree 
their 
men in 


icceptance as 
industry. 
semi-skilled 
fifty 
employes s 


been given by 
Some industrial 
accept a 


proceeding 


work has 
two other trades. 
have agreed to 
and are 
with commercial concerns. 


ent f tli R 


quota discussions 


| I 


1/ ft, Mr. 
M.B.E., F.C.LS., 

Joint Consultation 
last issue 


Cuthbert 
whose 
appeared in 


Greig, 
views on 
our 


j ; 
i/ y 


Mr. W. J. Izzard, 
delegate-representative of the Institute 
of Industrial Supervisors on the Pro 
ductivity Team now in U.S.A. study 
foremanship training. Mr. Izzard is 
chairman of the London Central Sec- 


tion of the I.I.S. 


Reservists’ 


Re-call 
FL MPLOVERS 
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Journalists: Training Plans 


“TEaitors and the Ne 


R.S.A. Talks 
On Training 
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G.E.C. APPRENTICES 
PRESIDING i ditieh ‘ieiiiante ' 
the GEA Appre r 


“Outward Bound” 
Festival Dinner 


\ Technologists Honoured 


cr l I | $ 


WHAT A DAY! 
.—— had a wonder 

4 ful time at the Chil 
dren’s Christmas Party 
organised by I.C.1. Paints 
Division at Slough. This 
happy sequence of snaps, 
taken on the spot, shows 
just how the party went! 
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at CORDING to 
¥4 the Medical 
more than 500,000 men 


Wale suffer from 
stomaeh ulcer each 


il number ot 
had, the 


surves 





il showed 


unted for 


t 

! 

lion \ 
pit 


**Have 


Just under six in every hundred men 
hundred women in 
suffer from 


in every 
area 


and two 
the London 
ulcer. 

An occu] 
high incidence ame 
men and b 


12 
stomach ‘ 


ationa I Pant 
seine Polish Women 
z a ; : ; tr 


¢ 


Holiday Home 


Windmill House, popular Worcester- 
shire Industrial Rest-Break and Con- 
valescence Centre, has just been 
extensively renovated and modernised 
and the Warden can once again 
accept bookings from industrial firms. 
From September to June of each year 
the Centre is available for employees 
of any industry. Applications should 
be made to the Warden, Windmill 
House, Weatheroak, near Alvechurch, 
Birmingham 


Welfare On 
Building Sites 
ye RTANI 


Healtl 


ms 1948, contain 


pla 
saltety 
legal re 
but the 


me ts on the subject 


Ministry have now issued a booklet 
Arrangements n suilding 
t for the ance of emplovers 
ind others concerned with the practical 
letails The _ booklet leals with 
ngements for sanitary col 
: imbulance 
lothing and 

ta 


guid 


meals 


IN BRIEF 


Women ar 


Gas Bonus Still! 


»} PARTNI 


Smaller 


Second 


Team t method 


Residential Hotels 
n 


Anglo-American Productivity 


tra 
mont} 


M 


National Insurance Scheme, 
started in 1948 with a 
£900 million has in 
£225 muilhon n tl 
months 

B.S.A. Tools Ltd., 

eir plant from a 


| 
Sparkbr 


! 


rkers represent 


tives who selected Birmingham 
National Industrial Safety Conference 
be held on May 25t 27th, 1951 

Scarborough 
Festival Year 
1 at Keble College 
} 


Conferences will 

] T ) 
July 4th 
14th 


Ox fore 
ites ine S3O0tl 
vy 10th 
at Work erences 
sed und i joint 

Industrial Welfare 
il Institute of Industrial 


the Roval Societ, 


9th; Sul 


pices 


Psychology, and 
for the Prevention of A 
Shortages of Metallurgist 


forecast by 


cidents 
ove! 
xt T ‘ years is 
report f tl Technical and Scientifi 
Re ter of the Ministry of Labour 
‘‘A Career with Vauxhall Motors’ 
ribes the tr hemes and 


ith this 


ning c 


for emp] 
1OT my 
1 } 

vill deal 


month's issue 


next 
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The Anchor Mills of Paisley have put into 
| operation a most successful scheme, sponsored 
by a works committee, for the care of em 
ployees suffering from tubercular complaints 
Selected and suitable employees are se 
abroad for treatment, the committee mak 
itself responsible for the care and keep o 
worker during the period of treatr 

Reporting on the scheme, unique in ir 
Scotland the Welfare Officer of the 
says 


| HAV} 


The Guebriant Sanatorium at Plateau d’Assey 


| Workers Paid For This 
* TB. Treatment Scheme 


Apply » loca ) wt olf tor 
tory passport ith ) ifie true 
These copie ot hotog »| patient and 
enclose 5 
The Secretary, Exchange Control 
Medical Advisory Committee, 
Tavistock House North, Tavistock ural 
Square, LONDON, W.C.1. Write 


urance and a tc t nominat 
form so that the patient may 
nate the Personnel Officer 
official of the firm’s fund 


Sickne Benefit 


Monsieur Seurre, Sanatorium Fau 
cigny (Haute-Savoie), Les Villages 
Sanatoriums de Haute Altitude, 
La Commune de Passy, FRANCE. 
, ania Ge 
Monsieur jacques Touze, Sana 
torium Hermitage (Haute-Savoie), 
Les Villages Sanatoriums de Haute 
Altitude, La Commune de Passy, 


FRANCE 


on the bill 

The folk Wine 
entering the Sanatorium 
ot water bottle 
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Montana Hall Sanatorium, 


Switzerland 





Boham 


Safety 


Exhibition 


ay RM IN¢ 


HAM 


i Cir 


— Rest-Breaks Based On 


We have all heard, and laughed at, repeated jokes about the 
civil servant and his pot of tea. Nowadays most office and 
factory workers also have their morning and afternoon cup 
of tea. Not, as some people think, merely as an excuse to 
idle away ten minutes or soin the morning and afternoon, 
but because it has come to be recognised that a short rest 
period of this nature offsets fatigue and improves output. 
In certain cases output has been boosted by as much as 
20 per cent, and in no case has production diminished 


Laboratory 


Tests 


¢ 


‘ 


ontractions 


ke 


try 


; } 


ue produced 1 

ce Wher 
gued 
nt whet 


with 


ot 


r 
ntrac 


hown 


; 


t 


comple 
r make 
30 ~seconds 


only half 


that tl 
t particular 
he finger ha 
irticular load 
t10n cease 


load has 


ilmost 

il extent 
» the third 
r, and 


ilso attached 


will compel them 


load equal 


middle finger 
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Setentific Data 


By H. HALL 


before the 


WO! “i 
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4.M.1.Prod.F.. 


A.R.Ae.S. 





(SAFETY & HEALTH) 





Mo 


One of a new series of twenty-one 
Pay Packet Safety Slips designed by 
Vv for the Royal Society for the 
Prevention of Accidents They may 
be had in perforated sheets (mixed 
designs) or in single designs in 
bundles of 250. Firms desiring a sup 
ply, whether Ro.S.P.A. members or 
not, should apply for details to: 52 
Grosvenor Gardens, London, S.W.1 
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‘CANTEEN’ canteen users when a profit is being 


made by a commercial concern. 
\ new form of catering service 


Feeding Rn Kactories vhich aims to provide the best of both 
J@U a J 3 vorlds is a scheme which embraces out 
side catering on the basis of a profes 
| EFORE the war there were about ive an appreciable effect upon profits. sional fee The outside caterer under 
3 1,500 canteens operating in I me there are reduced price takes to study the firm's individual 
try In 1945 there were 26,000 It I Ive! in others ) sur ff problems and carry out the function 
estimated that today there ar I 1 in the morning or ‘rno r of what is called ‘‘employee feeding 
2 000 canteens serving 5 million hot ott I e of the difficultie st presenting the bills to the management 
linners each nd f thing towards en g id retaining an annual fee entirely 
ther type r r} econo! t hecking losses ‘ disassociated from any profit or loss 
e in industrial « n help menu planning from ’ made. Logical as this approach 
luring the war I I I nutritive value nad fai nay » it does not entirely surmount 
hortage he disper f rib ! f food amongst irik one major problems Costs 
itioning sy hich ga iSs¢ f rker I ising steeply and increased 
riority to manual wv I Rightly or wrongly, profit is felt to be charg meals are inevitably un 
ry canteen f mscr the wrong motive in what must to some popu! The question remains it 
ind the of sui extent be regarded as a welfare service, h does the canteen subsidy 
lwiche rf to the and although the professional caterer cease economic and become 
may be better equipped by training and  hidde » increase to be borne 
experience, it is likely that criticism 1 \ (Condensed from The Diu 
| expansion at in hen will be more readily forthcoming from | January, 1951.) 
upment and fo ! mn i o 
has it 4 rcu : | a Oo tl} > P > Je Wad a) 
is expected of a can. 4 FAUUUN le astryvycoo 
var-time conditions b t & e 
00 ften enough they 


By L. BANHAM, A.R.San.I. cad ie & gules eae tins 


e! | ARGI I “n like large h ooking 
ra 4 I restau flor ven a cook ho has qualifi 


ticeship or by taking City 
Catering Trade Courses c 
1dvantage attend a City 
Course in Breadmaking 
Confectionery, and also become 
mber of the local Bakery Students 


Each Society may call upon 


of a Panel « Demon 


will arrange gi\ 





New all-electric kitchen tor 6.£.A. Power Station at Chadderton, equipped 
by James Stott and Co. (Engineers) Ltd., is designed to serve 200 meals 
at a time 
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gives you the 


ideal table surface 


-economically 


From every practical point of view FORMICA will 
prove a profitable business, Study these points: 


CLEANLINESS. The smooth, hard surface of 
FORMICA cleans easily. No hard rubbing or 
scrubbing is necessary. No abrasive powder: 
required —just a wipe with a damp cloth. Perfect 


hygiene all the time! 


APPEARANCE. Bright colours. Attractive 
finishes. The illustrations show * Linette’ ‘Onyx 
and *Wood Grain’ finishes. The colours are 
permanent —don't wear off—don't fade. 


DURABILITY. FORMICA has the hardest surface known to science in the whole field of lami- 


nated plastics. It withstands all normal conditions of hard wear. 


ACID AND HEAT RESISTANCE. Spilt vinegar. fruit acids, hot beverages. ete.. do not 
affect FORM \ 


CIGARETTE-PROOF. The grade normally employed for counters and table tops shows no 


mark even if a careless smoker leaves a burning cigarette on it 


EASILY APPLIED TO EXISTING SURFACES. Table tops. serving counters, ete., can be 
resurfaced with FORMICA with the minimum interruptions to business. 

Vay we send you interesting literature giving you more informaiion? 
THOMAS DE LA RUE & CO. LTD. (Plastics Division) Imperial House, Regent Street, London, W.1 


‘FORMICA’ is a registered trade mark and De La Rue are th registered 


PERSONNEL MANAGEMENT & WELFARE 





easton 40 St 





This installation is 
ficced with h.p 
Coldrator air-cooled 
ondensing unit 


model IR 450B 


we 
rE A WA 


5 a 








better 





than 





yours? 


Coldrator (London District) installed this ‘Smithfrige’ 
250 cu. ft. Coldroom in the canteen of Messrs. Ediswan, 
Ponders End. And because it is a Coldrator, the chances 
are it may be better than yours—especially from the 
servicing point of view. For all Coldrator distributors 
are members of a closely-knit organization which covers 
the length and breadth of the country, and which 
employs some of Britain’s finest refrigeration 

engineers. This team of technicians keep every single 
Coldrator installation in perfect running order, year in, 
year out, and so ensure that each operates for all time 
at the exceptionally high peak of efficiency for which it 


was manufactured 


INTERNATIONAL 


COLORATOR [name 
COMPANY LIMITED 
Stanhope House Kean 


Street WC2 


ensures good service A member of the AEI group 


of companies 
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INDUSTRIAL 
EOUIPMENT aa 





WELFARE In THE FACTORY mpd spect 


Vew Style 
Hot Water Supplies 


(PM 344.) 


(TRAINING) 
The hot-water accumulator - ° e 
makes an impressive  land- Filmstrip List 
mark, reflecting light from its aaa aa ae 
vlass panelling set in specially |: DUCATIONAI I 


treated glazing bars 


How To 
Kill Noise 


M1 inete 





complementary to AY | 
I Natural Background 
hs ince rporated in thi t 
rovided by some of the 


panies as 


| 
beer 
' 


limber 
ther 


beer 


(PM 346.) 


aced a 
id corner 
Similarly 
protected by 
mirror and 
are connected 


porating 


Safety Goggle 


It 


lame! 


uné 


(PM/ 345.) 


(SAFETY) 
Photo-Electric 
Press Guard 


1° 
4 t 
itl 


bk an 


ingeni 


preset 


and 


interesting and 
» the pre blems 
eftlective 
! has resulte 
foolproof 
equipment 
pre 
a curtain 
ind the inst 
to phe to-elect 
fort 


iarding unit 
luction of a 
photo-electru 

Where 


four-sided 


arrangement 
If this light 


in Vay 


(LIGHTING) 


ing imme 


V LPOUR 
{ sO 





to the 
Maga- 
for these of the 
style turban which has 
been adopted as standard for the 
girls who work in Cadbury’s fac- 
No other types of head- 
gear are allowed during 
working hours. The turbans are 
made of net and the design com- 
bines smartness with effective 
cover. We understand that at 
the moment it not to 
come by supplies of the material 
but it is hoped that in the near 
future the Board of Trade will 
be able to overcome this obstacle 
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erates in series ith 
n ballast lamp which 
is an efficient source of 
form a complete circuit consun 
113 watts on 230 \ 
Makers 1 the new 
100 


about 2° 


f ordinary 


ntages 
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(GOODS HANDLING) 


“Internal” Truck 


COMPACT, t 
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LH/1 uses 
power can b 
quired) developing 


speeds up to 12 miles 
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(GENERAL) 


Lightweight 
Electric Hammer 
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Cleaner Food Crusade 


1 of 


Supplementary 
Workmen’s 


Compensation 


SMOOTH WORKING... ./ 


WITH 





‘Sleek’... 


PLASTIC ADHESIVE STRAPPING 





¢ FIRST AID is 
pliable Strapping tl 
grease, dirt. ‘Sleek 

ind allows the worker to 
pered. 1° width in 2 


5 yd. spools. Flesh 


SMOOTH & PLIABLE - STAYS CLEAN 


OIL RESISTING - NON FRAYING 


those people injured before 1924, to 
ensure that they get the same weekly 
income as they would have done under 
later Acts 


. e Y ° 

Furniture Trade Dispute 

N ATIONAL UNION OF FURNISH 

4 ING TRADE OPERATIVES have 

notice of dispute to the Minister 

f Labour because of the failure of the 

Joint Industrial Council to settle their 

for a wage increase of 6d in 

Statement issued by the union 

that although the employers re 

ted the claim they agreed that an 

ise was justified Ihe refusal of 

ard of Trade to take a 

into account when fixing max! 

ices had made impossible for 

to deal with the claim in 
mmon-sense manner 


vVage 


PORTY IWO-YEAR-OLD Mr. Ernest 
J. H. Ashberry has been apy 
rintendent Welfare Officer to the 

ducation ymmittee in 


ointed 


with the 
Mr. Ashberry 


Officer to the 





<HPt HERTS PHARMACEUTICALS LIMITED, WELWYN GARDEN CITY, HERTS. Telephone Welwyn Garden 3333 
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London, Greenwich.—Plans sub- 
mitted: Reconstruction of 171 
Greenwich High Road, as canteen 
and recreation room for Greenwich 
Brewery. Rebuilding 29-32 King 
William Walk, as hostel for Sea 
men’s Hospital. A two- and three- 
storey building at Telcon Works, 
Christchurch Way, 
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Manchester.—Apprentice train 
ing school at Pottery Lane and 
Clayton Lane South, Manchester, 
for Crossley Bros. Ltd. 











Greenock The contractors for 
the erection of factories, with con 
struction of road and sewer works, 
on the industrial estate at the 
former Caird Shipyard, Greenock, 
are J Y Keanie Ltd., Floors 
Street, Johnstone Work will cost 


t 300,000 
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Summary—from p. 427 


Worker Employed by a 


No. 1601. Remuneration of a 
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llow to cut absenteeism 


The main cause of lost time in industry. according to the 
Medical Research Council. is sickness absence. Much of thi- 
absenteeism can be traced to the transmission of contagious 
ailments through the use of communal towels. After washing 
hands should be dried on a clean, fresh, flufl-free paper towel 


an immaculate towel like Hi-Dri. designed to be used once 


eA then thrown away ! 
A 
c 


ROLLER TOWELS 
MEAN WAITING and CONGESTION 
Lost Man Hours—Tran- 
mission of Germs— Expensive 


Laundry Bills 


MOISTLRE MAGNET! 
Hi-Dri towels absorb ever 
drop ot morsture Will 


disintegrate when wet 


Hi-Dri paper towels cost 


as little as I} d. per man per 
week, C 
F ‘ ™ “PR ys a” 


DISPENSER CABINETS SUPPLIED FREE ON LOAN 


WITHOUT OBLIGATION 
- ite oF phone today for details or asl 
for a demonstration of Hi-Driv paper 
towels and further proof that they ca 


PAPER TOWELS ‘a 


HYGIENE PRODUCTS (Gt. Britain) LTD enor 


lelephone \ toria 195] 


Gardens. Westminster. London. S.W 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





Rate: 2/6 per line, minimum 5/-; average 24 letters per line, box 
numbers to be paid for as 2 lines. Display Panels: £1 /10/- per 
single column inch. Series discounts: 5”, for 6 insertions, 10 
for 12 Payments must accompany order for single inser- 
tions. Address orders to: Advertisement Manager, PERSONNEI 
MANAGEMENT AND WELFARE, 180 Fleet Street, Lon- 
don, E.C.4. Telephone: Chancery 8844, 











CATERING CANTEEN EQUIPMENT 


COACH TRIPS—W ( ; 
‘ Clift Rest CUTLERY, SILVERWARE AND 


HOTEL AND CATERING EQUIP- 
MENT of finest r ifac 
° Als 
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WE ARE SPECIALISTS 
‘ + f tee 
BRANDON CROSBIE & CO 
LTD HE 
f j f entury 
“ at STREET, WALSALL 
re 3 


CLEANING 


CLEANING, 








REFRIGERATORS 


REFRIGERATORS 
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many ways in which N.I 
become useful, happy w 


N.I.B. i 


Personnel 


commerce. 
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interest has been a const 
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agement in this great 
Given the same valued 
N.I.B. is confident that 
of blind workers can b 


NATIONAL INSTITUTE FOR THE BLIND 
he 4 . BK me : : vo t 
224 Great Portland Street, London, W.1 








METERS FOR SALE—continued 


METERS CUTLERY & SILVERWARE 


I ge ag Fm tag: | 





BOOKS 





SERVICES 


BOOKFARE WELFARE— We 
spe P pr jing workers watt 

entertainment it 
naintenance 
desired. For 
Rex LIBRARY 
Street, Lon 


** PERFECT 
SECRETARIAL SERVICE” 


We do not claim perfection but 


we try to live up to compliments 


like this one 





FOR SALE 


f you are writing a 
se, Circular 

nm fact anything 
DUST SHEETS hat requires a perfect 
Ce Kft. ¢€ typewritten ppearance 
3 may we prove to you 


WATERPROOI 


n c t 
Tar how nearly we succeed 
: Further details on request 


Box 200, Personne! Management 
180 Fieet Street, London, E.C.4 


For regulations governing admission to the 


INSTITUTE OF WELFARE 
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vy - 
We. fare W/ticers 


apply to Hon. Membership Secretary 
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OLSLSDLSSPIISISSISSSESTSISS SS 
374 CITY ROAD S 
LONDON.E.C.1 2 Guide to ali Practising Welfare Officers 
ae > ‘INDUSTRIAL WELFARE OFFICER” 4/9 (p. free) 
Terr s 858! 
Ferminus 698 SSLSSSSSISODILSSDLSISTIOAS SCY 








THE POLYTECHNIC 

309 REGENT STREET W 
Department of Management 

COURSES FOR FOREMEN AND SUPERVISORS 


are now being held 


t 8 tnightly meeting 2 
New courses begin on April 2nd and Sth, 1751 
Fee for Co fa} 














REPEAT ORDERS 


that speak for themselves .. . 


A pound saved is as good as a pound earned, and the Toilok Toilet 
*“™ Roll Holder—besides being thief-proof—** one piece at a time 
conomy | aved thousands for Industry. Follow the example o 
reat nai ndustry and public life and specify Toilok 


Large Tyre and Rubber Manu- Famous Colour Printers, London Well-Known Pharmacists, Hull. Well-Known Motor Accessories 
facturers, Wolverhampton. and Provinces 1) th Ful 10% Firm, Hudderstield. 

lst Ord ty) luvust. 1949 \ 
2nd Order 30th November, 1949 4th N ; oth 
3rd Order 20th December, 1949 31 ‘ : pincneiages heagegg gs 
4th Order— 24th February, 1950 4 be so 4 Sth November, 19 ird On th March, 1950 
Sth Order 17th May, 1950 

6th Order 20th July 1950 

7th Order — Sth October. 1950 arge Yorkshire Works Textile Manufacturers, North 


of England Rubber Floor Manufacturers 
A London Borough Council. 


Ist Order — 20th Fanuar 19 ird ley f Ay 
2nd Order— 15th February, 1950 41 te M ‘ Order 16th Nov 
3rd) Order “ May 19s0 Ss { | : Or »trd February. 1950 


\ 


Proof of these orders and many others may be seen at our offices 





TOILET ROLL rit a 


R. SCULTHORPE & CO. LTD. (DEPT. 1 
BLACKFRIARS HOUSE, NEW BRIDGE 


STREET, LONDON, E.C.4. CENetral 1812 3 








© PARK YOUR CYCLES WORTH AMNINT (72 


me (N HEALTH 3 
oe THE oO D oo | i WAY ; new super-quality 
With Odoni Patent “ All-Steel "” FIRST-AID CABINET FOR INDUSTRY 
BICYCLE STANDS ae containing 144 DALZO-LASTIC 
Seiaciciinisin aiaadeiitlie ddaihemaats ; FLEXIBLE FIRST-AID DRESSINGS 


SINGLE OR DOUBLE-SIDED, HORIZONTAL OR 73 for instant use, packed in smart metal 
SEMI-VERTICAL For Indoor and S box to keep them clean and readily 


nd 
& y 


, TYPE 10 ee 4g accessible 


RIF 
THIS NEW DALMAS FIRST-AID PACK 
}"x 1h", 4-doz x24” and 4-doz. }” x 3” Dalzo-Lastic 
sings, each embodying an antiseptic gauze pad attached 
ted Dalzo-Lastic fabri as used in leading hospitals, 
und first-aid centres. Send your order or filled-in « 
Makes first-aid simpler, surer 


To Dalmas Ltd., Industrial Welfare Dept., Junior Street, Leicester 
nple Dalzo-Lastic First-Aid Cabinet contair | 
5 for + 5 


4 gr 
Write for fu yi istrated lea 


sole manufacturers and patentee Our Chemist is M 


4+} 





Our Firm's Name MM 
ALFRED A. ODONI AND CO. LTD. 
404-5 SALISBURY HOUSE, FINSBURY CIRCUS 
LONDON, E.C.2 


WORK LON 


Address 





Tick if needed Particulars of other Dalmas Industrial Welfare Aids 
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Much better... 


much quicker... 


ABRASIONS. BURNS. SCALDS and COMMON 


CUTS. 
Cutaneous 


TROL BLES vield at once to treatment with 


ANTIPEOI! 


SKIN 


Vaccine Ointment. Antipeol contains the antivirus ot 
Septre development i> stopped 


every skin infection common to this country. 


ALDS 


or prevented by sterile vaccine filtrates and healing is 
For BURNS and st 


expedited by proved ingredients in this ointment 
It is microbicide and 


ANTIPEOL has special advantages 


non-adhesive. Therefore dressings do not require to be changed every day 


antipeol 


culaneous vaccine 


omtment 


Welfare and Industrial enquirtes invited, 
LTD (INDUSTRIAL 


LABORATORIES 


SOUTH NORWOOD, LONDON, S.E.25 


MEDICO-BIOLOGICAL 
CARGREEN ROAD 
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E.C.4 (CHA. 6844), by the Sidney Press Lim 
Street, London, E.C.4 





for the Proprietors, Trade Chronicles Ltd., 180 Flee@ Street 
Mar 1951. Advertisementand Editorial Office, 180 Fleet St 





